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2022 Workforce Breakdown:Gender

2022 LB

#5l Category
2022 Percentage

2{xZ 5T Share of women in total workforce 36.0%
Z 4 EE Share of women in all management positions 13.6%
BEEXE XM (1R/4H4HR ) Share of women in junior 13.1%
management positions(i.e. section manager level)
SEEERNLM (RRLLE ) Share of women in top managem 52.2%
positions(i.e. division manager and above level)
EEWMEREBIIEENZE(GE)Share of women in
management positions in revenue-gengerating 12.6%
functions(Note)
STEM tBREBI1 A% (GE)Share of women in STEM-related

35.4%

positions(Note)

x EFEWAAREEHRAL BFEA - BEARE - Fifl - BEEHIE  JESS - 7% - WSS EA; STEM
MHRER T LRRITHEREAL -

Note:workers in management positions in revenue-generating functions exclude support function such

as HRIT,Legal,Supply chain,etc; STEM-related positions refer to workers in engineer functions.

2022 FRTEFES MIE
Employee nationality distribution in 2022

BRI &EE%

EfE X . BRI GEE%
. . ] share in total ) .
nationality region share in all management positions

worforce
th E K BE
. . 96.80% 93.80%
©E China Chinese mainland
th[E & Taiwan,China 1.60% 5.97%
EN/E India 1.60% 0.14%
Hfth other 0 0.09%

AEMERERR - =%

Note:Others include Japan,New Zealand,etc.
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RA : HWHRETT IE - BREFSRINR |NE HNSZIAEMEEENROLBEISHS
2R "NIRE - BEBE" aOE - B REERE LK ARINABNEE

LI

REANBKBR
HFF & CIFT - RESHEINGERI  #ARTEER -
Bir  BENE5 A FEEM 2004 |Bfr : BEFEIRITEIRETRE 2%
— IRENE 78,845 19, EBIBEEH) 306 14, S AR 1,307 A
RENE
$RIE 203 & BFHRTEIRETE 3%
RIS587t 22% 10%

Employee training program

. IE Improvement Training Management Training
Course Title .
( Engineers & Management ) ( Management)
o o Content: Core compentence
Content: Training of IE & productivity o .
, ) ) management training for different
improvement for innovation ) i
o , management levels courses with solid
o development with time to time and day o ]
Training Target and systemic skillset program to higher

by day grit. , _
) the retention ratio
Tartet : Improvement Project proposal

. Target: Monthly average turnover rate
over 50,000; Patents filing over 200.

drop 2%

. Improvement Project proposal: 78,845, |Certified personnel 1,307
Course Benefit -
Patent filing: 306; Patent granted: 203  |Monthly average turnover rate drop 3%

Participation Ratio 22% 10%
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